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BADM 5911 Business in Brazil
BADM 591T MBA Strategy.
BADM 593A Special Topics in Business Strategy.
BADM 612 Managerial and Team Skills
BADM 613 Business Strategic Environment
BADM 623 Strategy
BADM 650 Global Trade and Supply Chain
BADM 653 Integrated Global Business
BADM 793 Foundations of Strategy and International Business Research
BCOR 200 Faculty-Led Study Abroad
BCOR 460 Contemporary Business Strategy
BUSA 101 Introduction to Business
BUSA 101H Intro to Business for Honors Students
BUSA 320, Survey of Management.
INBS 310 Intercultural Business Communication
INBS 480, Global Strategic Issues
MANG 293A London and Brexit
MANG 360 International Business
MANG 770 Strategic Management Theory



Awards and Honors
Dean's Award of Distinction - Teaching, College of B&E. (2017).
MBA Program Professor of the Year Award. (2016).
Outstanding MBA Faculty Award, WVU B&E. (2015).
EMBA Outstanding Teaching Award, WVU. (2012).
Beta Gamma Sigma Professor of The Year (2011).
Advisor of the Year, Steel Valey Region 2011, Delta Sigma Pi. (2011).
Advisor of the Year, Steel Valley Region, Delta Sigma Pi. (2010).
National Advisor of the Year, Delta Sigma Pi Business Fraternity. (2010).
Provencial Advisor of the Year, Delta Sigma Pi Business Fraternity. (2010).
Chapter Advisor of the Year Northeastern Province, Delta Sigma Pi. (2009).
Chapter Advisor of the Year Steel Valley Region, Delta Sigma Pi. (2009).
Chapter Advisor of the Year, Steel Valley Region, Delta Sigma Pi. (2008).
Chapter Advisor of the Year Northeastern Province, Delta Sigma Pi. (2008).
Chapter Advisor of the Year Award, Steel Valley Region, Delta Sigma Pi. (2007).

Teaching Award, West Virginia University, Department of Management. (2007).

National Advisor of the Year Award, Delta Sigma Pi. (2007).

Provincial Advisor of the Year Award, Delta Sigma Pi. (2007).

Chapter Advisor of the Year Award, Steel Valley Region, Delta Sigma Pi. (August 2006).
National Advisor of the Year Award, Delta Sigma Pi. (August 2006).

Provincial Advisor of the Year Award, Delta Sigma Pi. (August 2006).

College Research Award, Dean's Award of Distinction - College of B&E. (2005).

Highly Commended Award, Emerald Publishing Group. (2005).

Researcher of the Year, College of Business and Economics. (2005).

Golden Apple Award for Outstanding Teaching, WVU Chapter of the Golden Key International
Honour Society. (2004).

Florida State University Graduate Assistant Teaching Award, College of Business. (1998).

Florida State University Graduate Assistant Teaching Award, Department of Management.
(1998).






	Education
	Professional Positions, Academic - post-secondary
	Publications
	Refereed Journal Articles
	Book Chapters

	Courses Taught
	West Virginia University

	Awards and Honors

